
Hollie Berry                                                                                                                             Martin Granum 
Mayor                                                                                                                                       City Manager 

 City of Red Bank  
 
  

BOARD OF COMMISSIONERS WORK SESSION 
AMENDED Work Session Agenda 

January 23, 2024  
5:00 PM 

  
The purpose(s) of the meeting shall be for the Commission to receive, consider, 
discuss, deliberate, and debate the matters listed herein below and such other public 
business as may lawfully be undertaken provided that no formal votes are to occur and 
no matters or issues will be formally decided upon at this meeting. 
   
 I. Audit Presentation to Commission - Brian Wright of Johnson, Murphy, & Wright 

Agenda Item 24-876 (FD Alexander& CM Granum) 
 II. Agreement with Waycaster, CPA LLC for support and consulting services to the 

Finance Department Res No. 24-1651 (CM Granum) 
 III. Amendment of Employee Handbook Ord No. 24-1252 (CR Perry) 

 IV. Budget Carryover Amendments Ord No. 24-1253 (FD Alexander) 

 V. Participate in 2024-2028 TN Dept of Commerce & Insurance grant for law enforcement 
Res No. 24-1647 (PC Seymour) 

 VI. HIDTA Grant Participation Res No. 24-1642 (PC Seymour) 

 VII. Update of firewalls & licensing from RJ Young Res No. 24-1643 (CIO Seymour) 

 VIII. Purchase of one budgeted patrol vehicle for the Police Department Res No. 24-1645 
(PC Seymour) 

 IX. Purchase of one unbudgeted patrol vehicle for the Police Department Res No. 24-
1646 (PC Seymour) 

 X. Award contracts to Barge Design Solutions and Volkert, Inc for On-Call Traffic 
Engineering Res No. 24-1644 (DPWD Johnson) 

 XI. Resolution Authorizing the Purchase of Automated Door Openers Res No. 24-1648 
(PWD Tate) 

 XII. Acceptance of EV Charging Station Grant Res No. 24-1649 (PWD Tate) 

 XIII. Approval of Funding for EV Charging Station Improvements and Parking Lot Light 
Additions Res No. 24-1650 (PWD Tate) 

 XIV. Citizen comments on items on this Work Session Agenda 

 
 

5:45 PM Hard stop to allow citizen comments on items on this Work Session Agenda 
(CM Granum) 

 XV. Any other business to discuss 

 XVI. Adjournment 
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PREGNANT WORKERS
FAIRNESS ACT 

(PWFA)
WHAT IS PWFA?
The Pregnant Workers Fairness Act (PWFA) is a federal law
that, starting June 27, 2023, requires covered employers to
provide “reasonable accommodations” to a qualified worker’s
known limitations related to pregnancy, childbirth, or related
medical conditions, unless the accommodation will cause the
employer an “undue hardship.” An undue hardship is defined
as causing significant difficulty or expense.

"Reasonable
accommodations”
are changes to the
work environment or
the way things are
usually done at work.

WHAT ARE SOME POSSIBLE ACCOMMODATIONS
FOR PREGNANT WORKERS? 

Being able to sit or drink water 
Receiving closer parking 
Having flexible hours 
Receiving appropriately sized
uniforms and safety apparel 

Receiving additional break time to
use the bathroom, eat, and rest
Taking leave or time off to recover
from childbirth
Being excused from strenuous
activities and/or exposure to
chemicals not safe for pregnancy

WHAT OTHER FEDERAL EMPLOYMENT LAWS
MAY APPLY TO PREGNANT WORKERS? 
Other laws that apply to workers affected by pregnancy, childbirth, or related
medical conditions, include:

Title VII which prohibits employment discrimination based on sex,
pregnancy, or other protected categories (enforced by the U.S. Equal
Employment Opportunity Commission (EEOC))
The ADA which prohibits employment discrimination based on disability
(enforced by the EEOC)
The Family and Medical Leave Act which provides unpaid leave for certain
workers for pregnancy and to bond with a new child (enforced by the U.S
Department of Labor)
The PUMP Act which provides nursing mothers a time and private place to
pump at work (enforced by the U.S. Department of Labor)

Learn more at www.EEOC.gov/Pregnancy-Discrimination.
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https://www.eeoc.gov/pregnancy-discrimination
https://www.eeoc.gov/pregnancy-discrimination
https://www.eeoc.gov/disability-discrimination-and-employment-decisions
https://www.dol.gov/agencies/whd/fmla
https://www.dol.gov/agencies/whd/pump-at-work


Am I covered under the PUMP Act?
Thanks to the PUMP Act, more workers have the right to break time 
and private space to pump breast milk during the workday. Most nurs-
ing employees now have the right to reasonable break time and 
space to pump at work for up to one year after their child’s birth.

What does my employer need to do?
Employers must provide covered employees  
with space that is:

•	 functional for pumping milk,
•	 shielded from view,
•	 free from intrusion,
•	 available as needed, AND
•	 NOT a bathroom

Scan the QR code 
to find out if you’re covered

Wage and Hour Division  
U.S. Department of Labor

dol.gov/pump-at-work
1-866-487-9243

Page 108 of 108


	 Agenda Items
	I. Audit Presentation to Commission - Brian Wright of
	2023 Audit Report

	II. Agreement with Waycaster, CPA LLC for support and 
	Transition to New CFO

	III. Amendment of Employee Handbook Ord No. 24-1252 (CR
	PWFA (Healthcare Poster)-11_508 FINAL
	PUMP-flyer

	IV. Budget Carryover Amendments Ord No. 24-1253 (FD Al
	V. Participate in 2024-2028 TN Dept of Commerce & Ins
	VI. HIDTA Grant Participation Res No. 24-1642 (PC Seym
	VII. Update of firewalls & licensing from RJ Young Res 
	VIII. Purchase of one budgeted patrol vehicle for the Po
	IX. Purchase of one unbudgeted patrol vehicle for the 
	X. Award contracts to Barge Design Solutions and Volk
	XI. Resolution Authorizing the Purchase of Automated D
	XII. Acceptance of EV Charging Station Grant Res No. 24
	XIII. Approval of Funding for EV Charging Station Improv
	XIV. Citizen comments on items on this Work Session Age
	 5:45 PM Hard stop to allow citizen comments on ite

	XV. Any other business to discuss
	XVI. Adjournment




